
F.No.33-9r2011-TS.nl
Government of lndia

To

The Directors
of all the Netional Institutes of leehnolggy {NlTs)
and Director, llEST, Shibpur.
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(iii)

{iv)

be combination r

uptoad tlie
communication on the website of the Minisw of HRD.(iv) Webmaster, MNIT, Jaipur - with a request to upload the
communicatton on the website of the Council of NITSER.(v) Guard File.
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(iii)

ti9
(v)



l,, ,':,",,.;:,-,, -..

. Sorrmmentot fnAdr;ri{t Ef, n, aqr I f v{ ltrurg
. Minlifiry of HumA\ R€Gource oevelQpment .r$tl l, u .rur,ri.\ rl.'ltuu.ce uev€Iqpmem

o@riment oll! 
_her 

EducaliBn

ANNEXURE - tII

..-To
.'...,. Tha Direciors

To

i ' '. I ., dat€d,thelrel.lovcfit€.i1,16J7'' :,..t, ,

". , t

#!tlil5tff"* **tes of rechnor€sy (Nlrs)

. 
. add.Dir€fior, [€q?, S]fibpur.artC Oiroctol [egf, $tbpri

Sublarct-- RecruiGriesitRulea fi* Facr.my ot MTb and {EST - io$gfn$Subjact- Re uMr
. 
tr l.r, .'t ,

:.::_ 
RdBirnhr€sitRuleB fior Facrgy of MTs and {EST _ 

Ttld:irs'ir\,Mi!r;i*airt; .], :.'.',',.1
-, 

'

: Tre;:1ffiff#ff;fffi'"M
[ffi'];,^tl,iii;l;ffisftffi** * ttierabv $b new Rsurnfr

;-.,'l.,. 
.- , 'i,.',

1l.r r:,.:,,'1., t.
:, i :., ' ' ,r'- r.. '.l

:-,',' 
" 

' 
,

1

2. The Ministrv vid€ its toitEr .+'t rt nth .].rox-, rnrz ;t.,*,,^i^..*r ,-^.. tne Mrn'$ry vKn, tts {ett6r t'aEi ff" (&foDer, AO1Z 0Oinduni6$d lhesmr6val trcwatds imohrnenialinn hf ttre rcrtrrnlt'arrd-n^ri- ^r 'a**^l,
.,,,,1 r'.,.,,l, ,.i

i{ffi r,ffi ;ffru""H* ffiit ffim#,fr*H, S
i'. t. .. ".1

f 
-;i 

., ..,

, hcurryof N[srriEdi*";;#;.#;

, [;lem*, *' 
I

I 
with minimum pay d Rsiaostr-) 

l.rrffrr'rninirnunr o* *[ffiP]

l$4ry-; shoub be a{ter pri o xlre*n j,-arit"i"n-;-a#il;;l
I reas lhre8 years at Se le\,et yt] gaet ttrree_ years at U,. r"uuf ol I

I ffi& :rtrffi#," ffi fif I AH*" H:tr*rt #s* i

iomrnittee *rd.h 6in"o';i& -;d;;'6;ii"#-'ff;ii**tffi

I i'q;,e^ ^:"f#;"ffi"Iffi I ffi,#jJffiH;X*#frfi 
I

I ffi't#'***:' 
*H'ffi'?l** 

| ffi 3't *J#tr** 
]

i["ffUir+,fr"F?:*;l**lffim,; "ru;g*gUl.ri,i Der€lop'lqd rab q'_'ej"yal r3t,lsry_lDexilogl9'r ]g!?-Slrvt{fffi&J

Page 8 of {8



. . .! 'rii 
_ !.r'i

'11:t;',:!:,.] ii :.j lr i.:]..'i]

:

'l

l.r



&|{.NFXUBE - tV-

eon$equent upon approval of the Council of the Nrtionat Institutes of
Technology, Science €ducation and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faiulty on 29fi
May,2017 and the same have also been noii{ied in the Gazeite on 2-4s July,
2017 (in respect of NlTs & ttE$T. Shibpug and 2nd August, 2017 (in respect oi
NlT, Andhra Pradesh).

2. As far as the guidelines 1 procedure lo be adopted for selection of faculty
a$ pef th6 dew Recrultment Rules approved by the Councll, the following is
hereby informed that:-

{a) The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and ine Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER_prescribed in consultaiion with ihe NITSER.

(d)

\e)

tc)

(b) All the faculty posts in the Institute shall be ii ed by direct

f::Tn::t only. The procedure fof s€tection oifacutg is given in

Fresh appointment beyohd the age of 60 years is discouraged
exeept in ihe case of faculty with exceptionally brilliant re$earchexeqp! ln tne case or racu[y wltn exceptionally brilliant re$earch
career and with ongoing or approved extsrna'ly funded researctl
prajects. '
There shall be no distinction behA,een external and intema.l
candidates with regard to the requiremenls of qualilication and
expeflence.
All reciuitment and pay-flxation shall be done by the BoGs of the
Institules only on the recommendations of duly constituted
Selection Cornmittees. There shall be no scope of fixing of altering
pay {pay in pay-band or grade pay) outside th; Seleciio;
Committee.. The Setection Commitbe shall be the only entity
empowered to consider ihe past services and qualificatlons of a
candidate.
While there_is no rigid formula for distrjbution of sanclioned posts
among the Depa*rnents and centres wilhin an Institute. Aopeldix
-:. A? attached with this communicalion gives a reqpe io|.
drstributing sanctioned faculty posts among varjous Deparlments of
an Inslilute. Bui the BOG, on lhe recommendation of the oirector.
shall dynamically allocat€ sanctioned faculty positions among the
Departments taking into consideration academic proorammes of
various Departments. existing quality of facultyl expected
retiremenls and availability of bright candidates.

(f)
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The procedure outlined here has genefally, btrt not exactly, been followed in
mosl of the llTs. The procedure is prescribed as a guideline, without lnsisting that
it be foilowed feligiously. Boards ol Governofc may opl for allernative procedures
after examining theii medt vis-a-vis the base line procedu.e given below.

1. The Directof will create an "Advisory Commiltee on Faculty Recruiirnent
(ACoFAR)' with a senior member ol the faoulty as the Chaimran.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discrelion to assign the responsibitity to Dy. Director or anothef senior
Profes'sor or handle it himself. The Chairman of ACoFAR shall be
authorized to cornmunicate with Deparlments, candidates and experts on
the advice ol Director. In addition, the Committee shall discharge the
following functions;

a) Examine and advise on distribulion of faculty positions among
various Departments;

b) Proactively search for fuculty candidaies in India and abroad.c) Assisl th€ Director in examining, shod listing crileda and pfepafing

.. panels ol shorl listed candidates submitted by Departments;d) Exarnine ind f*cornmend proposals fur deviation ;n age, formal
qualifications, industry experience of any olher criterion or
guidetine;

e) . Reservation of positions for specialization or sub-specialisation and
rank of facully to be inducted; and

f) Proactively search for candidates from reserved categories, and if
not available aller repealed attenpts, prepate proposals for de-
rcservation in accsrdance with the relevant iuias 6i regulalions.

2. The Institute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra narlle$ or delete some from lhe list. Normally, the experti
should be drawn from Nlfs, ilTs, llMs, llSERs, llSc. llEST, University
Departments, niajor R&D Labomtories {CSiR, |CAR, OAE, ISRO, DRDO
etc) and major indtstry. The list, aldng Wiih p6tal and ellctronic
addre$sas, designations, specializa{lcn and oihea relevant particulars of
proposed expe$s i$ {o be placed before the Senaie and then the BoG for
their approvai. Fvery higher authori! shall have the power to add and
deleie names, ln addilion, fellovrs of INAF and the 3 $cience academies
vrill be automatically included in the panel. Every attempt should be made
to e*sure thal major speci€lizations of each Department are adecuatelv
represenl,ed in th€ panel.

APPEI.IDIX * A1
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Whiie the above is a pemanent list, upgraded periodically, preferabty
every year, the BOG, at its discrelion, may permit Director to choose
expeis for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shali nominate one member to the
Selection Commiftee. lt is observed in practice that being present in all
sessions of a. seleclion process {thai spreads over two io four weeks)
becomes hard on the distinguished prolessors who sen e as Visitois
nominees, and they are often unwilling lo $parc the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel cf distingu6ned
persons in different subject areas to serve as Vlsitods nomineis and
permit Institutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secreiarial of
lhe Council of NITSER for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionable inlegrity is removed.

Prior to a seleetion prccess, the Director will choose experts from theapprgved panels ensuring a reasonable distribution amona
spectajizations, and to the extent possible, diversity of bbckgrounO, ptacJ
of work etc.

On advice of the Diredor, ihe Chairman, ACoFAR wili seek fiom the
1"^t?,|t:"1,.r the-specific specializations where new faculty is to Aerecrutted. The HoDs will consult se_nlor faculty colleagues and prepare theproposats io the Institure, which wilt be coilated btidb-;"*nan, nC"fan
3I-d lt"::d before rhe Direcror foi approvat" ffr6 Oirecfo, is expecred to .revrew the proposars criticafly and rinarize the drafl adverrisemeni
i_ncluding specializations, critical dates, newspapets oi advertisement and
other details.

Serving regular faculty members shall be eligible to apply for higher
p,"_:l':T jr their own Departments irrespective-of tneir $Jciatizatioris, ifrney sar,sly other advertjsed criteria.

ll?lTl:iT:-v be recejved on paper, on-tine or boh, depending on iherecnnorogrcar resources of the respective lnstitute. ln addition, the lnstitute

v_

10.
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13-

14.

will consider applications received against *tanding advertisement, if any,
and unsoliciled applicalions.

While applications received within the advertised closing date shall
definitely be considered, lale applications (upto the interview time) may be
considered ai lhe discretion and convenience of the administration-

In addition to the advefdsemenls, all sections of the institute adminis{ration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effori to attract applications from prospective candidatesi without
making any cornmitment of selection. Such efforts wili include postal and
email correspondence, te,ephonic talks and public announcemeni when
there js an opportunjty.

Applications, when received, wiil be organized, relevant informat;on
summarized, and sent to the Depa.lments by the Regietry, for short listi g.
The ob.,ectives of shod listing are twd folds;-

(a) to reject applications that do not meet advertised cnteria and
{b) to select the best Candidates from the remaining list so that the

rnember of candidates to be called for illerview with the experig
remains within narageable Iimiis.

Departmenis will make atfempt to sel 'short listing criteria" ihat ca. be
easily implemented. Fut, coneidering the multiple atributes that need to
be considered, it may become necessary to make case by case
exceptJons. ln all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

{i) superior acadetnic record * all throrgh fist class career or higher
grades in B.TechlM"SclM.Tech, higher than adverti$ed criteria,(ii) reputation of institutions from wheie lhe candidate has obtained his
degrees,

(iii) nui-rber'of unsuecessful attempts for the same post [Candidales
who have been rejected in the past may be called on! if there is a
good reas6n, the reason lo be recorded in wrlting_l(iv) specialisation, includingmicrospecialisalion,

(v) professional seryice record - reputation of otganization where
experience has been earned, nqtuie ofjob, curreni aclivities etc.

The Departme !s' recommendations shall be placed before the Director
for the final rhort-lisfing. The final list of candidates lo meer the Selection
Commitlee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior taclftv memUers oi ine
Department. ln case of a lack of unanimity among the members, the

15.

16.
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Director's decisions shall be final for the purpgse ol calling a candidate to
the inte.view. The different viewpoints, howev€r, will b€ recorded in writing
and placed before ihe Selection Committee who may record lheir awn
comments for infofmation of the BOG, The decision of the Board cn the
selection shall be flnal and binding.

In addiiion to formal application, candidates wiil be required to submit
rcprinls/prep nts of pubiications and list of referees. The PIC will organize
collestion of references and revbw of publicalions by independent
referees for short listed cendidaies, both internal afld extetnal,

The shon listed candidates will be invited by the Chairman, ACoFAR or
ihe Regiskar for personal interview with the selections commi$ee
constituled in accordance with the NITSFR Act, 200? and the Statutes of
the respective lnstitutes. In addition, the. individual instilutes may seek
seminar presentalion in the Departments, aiid/or any other form of
academlc interaction with the faculty. All such inieraction will be open lo
tire faeulty and students of the institute and will be welt publicired in
advance to invite s decent sudience. The feedback of the faculty will be
cbmmunicated io the Selection Commitlee bv the HoD. Candidates
locaied outside lhe country or otherwise not iri a position of attending.
personai interview, rnay be inteiviewed over video conferencing or be
selected in absentia at the discr€tioa of the Seleclion Commitiee.

19. On completion of the interview, the Selection Committee will record its
tinal recommendations with signature of every member present. The
Difector, as chairman ol the committee will be responsible for writing the
recommendation. There shatl be no scope for reiaining individual view
poinls or details 6f djscussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a sepa|ate page (with a
reierence in the main page that will be presented by the Difector to the
BoG with his own conrmenls on the observations.

20. The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP - external, internal and shall prepare a

. common panel of recommended candidates, Out of this panei, the vacant
posts wi'l be tilled on ihe basis of merit without consideration of eXernal or
internal candidates.

The Selection Commitlee, at its discretion, rnay recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department whichever. comes earlier, so that vacancies caused during
this period can be filled in order of merit.

21. Recommendations of the Selection Commiftees will be placed before the
BoG, along with detaiis of sanctioned posts, reserva on catego es etc, for
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